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Truth is high, but higher still is 

truthful living—-Guru Nanak 

Dear  Colleagues, 

Greetings, warm welcome, 

and happy holidays! 

I am humbled and truly hon-

ored to have this great oppor-

tunity to serve and lead the 

Association for Multicultural 

Counseling and Development.  

AMCD is one of the dynamic 

and vibrant divisions of the 

American Counseling Asso-

ciation which is committed to 

promote mutual understanding 

among all cultural and ethnic 

groups and strive to achieve 

equity through economic and 

social justice.   

With a new sense of urgency, 

purpose, and renewed energy 

to combat the current eco-

nomic crisis, I declare the 

theme of my presidency for 

2009-2010 as Charting the 

Course for Economic Justice: 

From Rhetoric to Reality.  We 

need a paradigm shift that 

requires elimination of ine-

quality and systemic classism, 

sexism, and racism. Three 

major issues which ethnic 

minorities face include issues 

of dignity, justice, and pov-

erty.  

In the political democracy of 

the United States and the 

awakening of the cultural 

democracy by the Civil Rights 

Act of 1964, our ultimate aim 

is to create economic democ-

racy.  As a member and the 

President of the  Counseling & 

Development, I envision three 

major challenges for us:  pov-

erty, equity and dignity.   

We hear a lot about social 

justice which is applauding.  

However, social justice 

without  economic justice 

would be flawed and an 

unfinished business. Over-

coming poverty is not a 

gesture of charity, it is an 

act of justice (Nelson Man-

dela). 

When the magnitude of 

economic disparities in the 

United States has taken on 

crisis proportions between 

the rich and poor and much 

higher percentage of ethnic 

minorities are afflicted with 

scourge of poverty, it is 

imperative that we engage 

into outreach and advocacy 

efforts to help those who 

are poverty stricken.    Psy-

chological well-being is not 

possible without economic 

well-being.  When change 

is coming to America, it has 

to shake the conscience of 

America to address the 

problem of poverty.   In the 

ultimate analysis, poverty is 

unjust and early death.  It is 

the destruction of persons, 

of people, and nations 

(Gustavo Gutierre).  
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Charting the Course for Economic Justice: From Rhetoric to Reality 

poverty.   In the ultimate 

analysis, poverty is unjust and 

early death.  It is the destruc-

tion of persons, of  people, 

and nations (Gustavo 

Gutierre).   

My hope for the Association 

for Multicultural Counseling 

and Development is that we 

offer encouragement and inno-

vative solutions for societal 

problems.  On a positive note, 

I am thrilled at the historic 

victory of President Obama,  I 

would like to congratulate our 

AMCD family.  It is an ex-

traordinary moment in the 
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Rosie Woodruff and William Conwill 

have collaborated their ideas to bring 

you this feature. They have given evi-

dence to this project in this first issue 

with the Interview found on page 3 of 

this issue. If you are interested in partici-

pating in this venture read on: Multicul-

tural, cross cultural and diversity are 

terms that have been used interchangea-

bly in the literature. It would be of some 

value to invite the AMCD membership, 

and other interested professionals to sub-

mit substantive state comments 

on their personal perspective and/or ex-

periences with these abstract    terms to 

make these                              

family.  It is an extraordinary moment in 

the history of the United States.  It does 

represent a new awakening and a new con-

sciousness in the minds of Americans.  Of 

course, it would have not happened with-

out the untold number of sacrifices made 

by the Civil Rights Movement as some one 

has put it eloquently,   

“Rosa sat so Martin could walk, Martin 

walked so Obama could run, Obama is 

running so our children can fly." 

Finally, I welcome and greet all those who 

would like to join us.   As AMCD has al-

ready made several commendable accom-

plishments, I would like to build upon 

them and hope to carry on several initia-

tives launched by previous leaders in addi-

tion to my own priorities. It is with a great 

pride and enthusiasm, I would like to share 

the following goals for our vibrant associa-

tion 

Continue to support our 

award winning journal, JMCD 

and its stellar editor.  Also, 

launch an E-journal and a quar-

terly E-news letter to reach 

wider readership.  

Update Multicultural Com-

petencies, as a signature prod-

uct of AMCD and promote and 

help implement multicultural 

competencies in all divisions of 

the American Counseling Asso-

ciation. 

Continue Service Day for 

community outreach services 

at our annual convention in 

Pittsburgh. 

Maintain our commitment 

to global community and en-

hance our understanding  of 

diversity at the international 

level.  We already have re-

quests from other countries to 

collaborate with us. I am en-

couraging to introduce a col-

umn of our newsletter or pref-

erably the JMCD about the 

status of multiculturalism and 

diversity at the global level.         

 I consider membership as 

the backbone of any associa-

tion. I hope to increase the  

number of AMCD members by 

10 percent through contacting 

graduate students, inactive 

members, and members from 

the state divisions.  I urge you 

to contact  members of ACA 

 to join us.  

Signature products and ser-

vices:  In addition to multicul-

tural counseling competencies,  

we need to explore opportuni-

ties to create other  AMCD sig-

nature products and services.  

 It is important for us to 

network and collaborate with 

other ACA Divisions. I have 

made personal contacts with 

several presidents of other ACA 

Divisions to join us in various 

projects and activities. 

AMCD Luminaries:  A Think 

Tank of  previous AMCD leaders 

and scholars will be  created 

for guidance and new direc-

tions. 

    To achieve the above mentioned goals, 

“Commitment, collaboration and compe-

tence” are  the key words of my presi-

dency.   With the support of AMCD Ex-

ecutive Council and previous leadership. I 

am enthusiastic not only to just accomplish 

the mission of AMCD, but also to take it at 

greater heights.  If you have any questions, 

suggestions, and thoughts about AMCD,  

please feel free to contact   me . 

     I wish you and your family safe and 

happy holiday season.  May God Almighty 

always bless you.   As a follower of the 

Sikh Religion,    I say to you my                                                                      

dearest greeting, Sat Sri Akal!  (God Al-

mighty is only the ultimate truth). 

     With warmest  Regards, Peace and 

Blessings, I remain humbly yours,    

Daya S. Sandhu,  

dayasandhu29@yahoo.com 

 
 
 

Multicultural Interviews 

 

“Rosa  sat  so Martin could walk, Martin 

walked so Obama could run, Obama ... so 

our children can fly." 

Dr. Rosie Woodruff 

G:/AMCD NEWSLETTER/FINAL 2010/FINAL 2010  1-13.pub
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concepts more real and clear for people. 

In addition, a list of AMCD members 

with noted expertise will be contacted 

personally and encouraged to submit 

statements (e.g. AMCD presidents). 

After these statements have been re-

viewed for clarity and deemed appropri-

ate for publication, they will be released 

on the AMCD website once a month. 

The hope is that these statements will 

help professionals feel connected to the 

ideas/vision/purpose in the reflections 

and consider joining AMCD. 

1. Multicultural, cross-

cultural and diversity are 

abstract terms that have 

multiple meanings.  

2. Could you share some of 

your ideas or reflections 

in relation to these 

terms?  

3. How have these ideas in-

fluenced your philosophy 

as a    

AMCD PRESIDENT-ELECT SPEAKS ON 
MULTICULTURALISM 

in these interviews,  please contact me, 

Rosie Woddruff  at  

 woodruff@hawaii.edu                

 

Aloha, Rosie 

We must consider what we are do-

ing: why we are doing what we 

are doing; how we gain knowl-

edge; and the power and vision of 

our clients. 

Edil Torres Rivera, 2009 
 

     as a professional? 

4. How does your member-

ship in AMCD support or fa-

cilitate the expression of this 

philosophy? 

5. What is your current per-

spective on multicultural 

competencies? What 

changes in relation  to multi-

cultural competence would 

you like to see in the future? 

6. Any “words of wisdom” you 

would like to communicate to 

fellow professionals who may 

be developing or clarifying 

their professional identity? 

7. Final comments or 

thoughts? 

 The following article is our first inter-

view of President- Elect Edil Torres 

Rivera. A link to the live interview is 

provided .  

If you would like to participate   

  

 

 

 

 

 

 

Dr. A. Bandura at 

the SIP Congreso in 

Guatemala City 

June, 2009 

 

 

http://education.ufl.edu/Counselor/contesting_racism//projects/ 

AMCD/amcd_torres.html 

G:/AMCD NEWSLETTER/FINAL 2010/FINAL 2010  1-13.pub
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clinical techniques, the pejorative stereo-

types and microaggressions against the 

professor have already consumed the stu-

dent’s thoughts.  There is mostly negative 

speak about the professor’s competence 

and research.  Sadly, professors of differ-

ent cultural groups are condemned in some 

way while white professors are highly 

regarded.  As a student of color who hopes 

to be a counselor educator, I wonder how 

my presence will be received. Is it possible 

that after years of mastering the art of edu-

cation, earning a doctorate, and acquiring  

professorship there are even more hoops to 

A A HIDDENHIDDEN   ISSUEISSUE  ININ   MASTERMASTER ’’SS  COUNSELINGCOUNSELING   GRADUATEGRADUATE  PROGRAMSPROGRAMS: D: DOO  UNCONSCIOUSUNCONSCIOUS  BIASESBIASES  AGAINSTAGAINST  FACULTYFACULTY  OFOF  COLORCOLOR   HAVEHAVE  AA  NEGATIVENEGATIVE  EFFECTEFFECT  ONON     

STUDENTSSTUDENTS    OFOF    COLORCOLOR       SEEKINGSEEKING  AA    JOBJOB    ININ     ACADEMIAACADEMIA?                                                  ?                                                    

  

AA  
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jump in order to be seen as competent in 

mainstream America?   

 

 

The scenario is usually repetitive in classes 

taught by professors of color.  In case one 

has not experienced this narrative, then let 

me set the scene: there is an influx of white 

students with a couple of students of color 

waiting for the professor to enter the class-

room.  The majority of the wait time is 

filled with negative speak about the incom-

ing faculty of color due to previous class-

mates enduring the same course a semester 

before.  The professor rarely has an oppor-

tunity to make an introduction to an unbi-

ased group sitting before him or her, and 

before the instructor can discuss beneficial 

Exploring the Job Market Post-
Academia 

By  

Christy  T h e    
S T U D E N T    
  C O R N E R    

B y                          
T a J u a n a  C h i s h o l m  &  

S a D h o l  G o l d s m i t h  

Finding a job after completing graduate school has definitely been harder 

and more frustrating than I had perceived it would be.  I somehow had the 

idea that receiving my M.Ed. and Ed.S. would make me highly employ-

able, or that it would at least give me the opportunity to get my foot in the 

door somewhere.  Given the current economy, I can understand why I’ve  

had trouble 

 

 

Exploring the Job Market 
Post-Academia 

By  

 

 

 

 Exploring the Job     
Market Post-Academia 

By  

 

 Christy Vint,  M.Ed./ Ed.S. 

securing employment – what’s really disappointing is that haven’t been called for an interview on any of the eight applications I’ve sub-

mitted thus far.  After following-up on several of my applications to one junior college, I was even more disappointed to hear that I was-

n’t qualified for a job (for less than I was making prior to my attending  graduate school) that had required an Associate degree with three  

 years of experience even though I have both my Masters and Specialist degrees!  Thankfully, I  live only 1.5 hours from the University of 

Florida so I was able to visit their CRC recently for some much needed support and some information on alternate job search strategies.  

I’m even more thankful and grateful for the connections that I’ve maintained at UF and the two projects I’ve been offered to work on, one 

on a part-time basis and one on a volunteer basis.  The importance of connection was a key realization for me in my time at UF, and I am 

happy to have found that I still have the support of my professors, colleagues and classmates even post-graduation.                                                            

 

RESOURCE ALERT  

http://twitter.com/Counslngjobcast 

A A HIDDENHIDDEN   ISSUEISSUE   ININ   MASTERMASTER’’SS  COUNSELINGCOUNSELING   GRADUATEGRADUATE   PROGRAMSPROGRAMS: D: DOO   UNCONSCIOUSUNCONSCIOUS   BI-BI-

ASESASES  AGAINSTAGAINST  FACULTYFACULTY   OFOF  COLORCOLOR   HAVEHAVE   AA   NEGATIVENEGATIVE   EFFECTEFFECT   ONON     STUDENTSSTUDENTS     OFOF    COLORCOLOR       

SEEKINGSEEKING   AA     JOBJOB    ININ     ACADEMIAACADEMIA?   ?     
By 

TaJuana  Chisholm & Dia Harden 
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At first glance we may want to dismiss the 

idea that the students’ resistance is at all 

related to the ethnicity of the professor; 

however, too often the sentiments cut 

across racial lines with the majority of 

resistance coming from White students and 

admiration of the same professor from 

students of color.   

Many sources point to the lack of candi-

dates as an explanation for the low number 

of faculty of color.  Other explanations say 

that the problem perpetuates itself; issues 

of isolation, insufficient  mentorship, and 

disproportionate advising obligations are 

all related to being one of the few, and 

sometimes the only faculty member of 

color in a department or college.  I propose 

that this student resistance presents itself as 

a probable additional layer, just as complex 

and discouraging as others.  This dilemma 

obviously, is especially relevant in coun-

seling, a field whose effectiveness is very 

much related to the ability to connect  with 

and reach diverse groups of people.   Lack 

of diverse representation in trainers and 

student resistance with trainers of color can 

be detrimental to our profession.  This is an 

issue that we should tackle proactively and 

diligently. 

The AMCD Mentoring Program is now 

accepting applications. Graduate counsel-

ing students (masters or doctoral level) and 

early career counseling faculty members 

(untenured) are encouraged to apply. Se-

lected applicants will receive free registra-

tion for the upcoming conference and a 

ticket to the AMCD Luncheon.  Mentoring 

Program participants will be required to 

attend the AMCD Past President’s Recep-

tion, Luncheon, and Mentoring Program 

Meeting at the  ACA conference in Pitts-

burg, PA in 2010. Selected applicants will 

be responsible for collaborating on a re-

search project with a mentor within AMCD 

during the Past President’s Reception and 

Mentoring Program Meeting.  For consid-

eration, applicants must: (a) be AMCD 

members for a year or more (b) forward a 

letter of support from a current AMCD 

member, and (c) submit a 1000-word essay 

(double-spaced) outlining how their current 

research/professional interests fit the mis-

sion and goals of AMCD. Applications 

should include a cover sheet that includes 

full name, institutional affiliation, and 

applicant status (either graduate student or 

early career faculty member). Graduate 

students must submit a letter from their 

advisor verifying graduate student status. 

Application materials must be received  by 

the chair of the AMCD Mentoring Pro-

gram, Dr. Kimberly N. Frazier, via e-mail 

at kfrazie@clemson.edu or via ground mail 

at The Eugene T. Moore School of Educa-

tion, Counselor Education Department, 

318 Tillman Hall, Clemson, SC, 29634.  

Please check the AMCD web site 

(www.amcdaca.org) for updates on this 

program. 

(Continued….) 

 

Dr. Kimberly Frazier  

& Protégé 

TaJuana Chisholm 

AMCD MENToring 
PROGRAM 
BY 

Dr. Kim Frazier 

 

http://education.ufl.edu/Counselor/contesting_racism/projects/DAndrea/DAndreaEv

ents.html  

DR. M. D’ANDREA AT UF, 
GAINESVILLE 

By  

William Conwill 

 

Dr. Michael D’Andrea lectured 

on The History of Multiculturalism 

in Counseling and Psychology and 

conducted a town hall meeting on 

Continuing the National Conversa-

tion on Race, Justice and Peace. 

View these from the following 

link: 

 

http://education.ufl.edu/Counselor/contesting_racism/projects/DAndrea/DAndreaEvents.html
http://education.ufl.edu/Counselor/contesting_racism/projects/DAndrea/DAndreaEvents.html
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think this 

is an incredible oppor-

tunity for scholars and educators 

committed to multicultural-social justice to 

jump on board and make suggestions on how educators can 

widen the window of philanthropic opportunity for women and 

                         While speaking with graduate student members of AMCD and reviewing my last few years of 

graduate study, it appears that graduate students want what professionals want: to have the necessary resources to be success-

ful. Many graduate students list three basics consistently when asked what they want. First, they want to become a member 

of AMCD without becoming a member of ACA.  Second, graduate students want opportunities to make “meaningful” con-

nections with members in the counseling field through AMCD. And last but not least, graduate students want the opportunity 

to contribute to the field of counseling through AMCD professional member support.  

      It is no secret that graduate students are not among the riches group of people. However, it appears, in order to be an ac-

tive graduate student in the field, graduate students spend a great deal of money on memberships. One consistent concern for 

graduate students is the amount of money that is required every year to be active in professional organizations. As such, 

many students have expressed interest in becoming members of AMCD without 

becoming student members of ACA, merely to cut some of the expenses of being 

a member and so they can be more active in the organization. In addition to 

membership, graduate students also want to have the opportunity to develop 

meaningful relationships with members of AMCD, the suggesting that this may 

be realized through mentor/support relationships. The feedback from last year’s 

mentor connection has been positive, however, some students would like more 

meaningful connections. Lastly, graduate students want to enter the field by con-

tributing to the profession through research, teaching and service.  Graduate stu-

dents would like assistance and support in accomplishing these goals from pro-

fessional members of AMCD.  

 It is safe to say that student members of AMCD are motivated and focused on 

their goals of professional counseling. In as much, graduate students request sup-

port in reaching their accomplishments and learning how to navigate the “Ivy 

Towers” successfully. AMCD is the perfect place to cultivate and nurture the 

inherent potential of current and future graduate student members.  If you have 

any concerns for me as    AMCD Representative,    SaDhol, email comments at  

sadohl-goldsmith@uiowa.edu.       

What do graduate  
students want? 

By  

SaDohl Goldsmith 

The future is not some-

place we are going to 

but  a place we are 

creating.  The paths to 

it are not found, they 

are made.   
 

Jane Gainey: 
artwork at the Museum of the New 

South Charlotte, NC 

THE   
STUDENT 
CORNER 
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women-led solutions during this economic recession and to produce an educators’ agenda for action.  Most importantly, as educators, re-

searchers and scholars, we should be poised to articulate a set of collective actions that clearly delineate our role in leveraging philanthropy 

for women and girls. 

think this is an incredible opportunity for scholars and educators committed to multicultural-social justice to jump on board and 

make suggestions on how educators can widen the window of philanthropic opportunity for women and women-led solutions during this 

economic recession and to produce an educators’ agenda for action.  Most importantly, as educators, researchers and scholars, we should be 

poised to articulate a set of collective actions that clearly delineate our role in leveraging philanthropy for women and girls. 

think this is an incredible opportunity for scholars and educators committed to multicultural-social justice to jump on board and 

make suggestions on how educators can widen the window of philanthropic opportunity for women and women-led solutions during this 

economic recession and to produce an educators’ agenda for action.  Most importantly, as educators, researchers and scholars, we should be 

poised to articulate a set of collective actions that clearly delineate our role in leveraging philanthropy for women and girls. 

As a framework to move this agenda forward. Yet, it is hard for me to believe that one simple solution to many of the social justice 

issues (e.g., poverty, AIDS, hunger, war, and failing economies) that exist in our world can be eliminated by investing in women and girls.  It 

seems that this solution has been staring me in the face and I had not realized it. As the world rethinks its established economic and invest-

ment models, the question before us is how can multicultural-social justice philanthropy place this proven strategy at center stage? 

awesome experience to be a part of a group of mostly women focused on creating a common framework to move this agenda for-

ward. Yet, it is hard for me to believe that one simple solution to many of the social justice issues (e.g., poverty, AIDS, hunger, war, and 

failing economies) that exist in our world can be eliminated by investing in women and girls.  It seems that this solution has been staring me 

in the face and I had not realized it. As the world rethinks its established economic and investment models, the question before us is how can 

multicultural-social justice philanthropy place this proven strategy at center stage? 

Smart Change: Investing in Women and Girls 

: Investing in Women and Girls 

mart Change: Investing in Women and Girls 

Aretha Marbley 

As a an awesome experience to be a part of a group of mostly women focused on creating a common framework to move this 

agenda forward. Yet, it is hard for me to believe that one simple solution to many of the social justice issues (e.g., poverty, AIDS, hunger, 

war, and failing economies) that exist in our world can be eliminated by investing in women and girls.  It seems that this solution has been 

staring me in the face and I had not realized it. As the world rethinks its established economic and investment models, the question before us 

is how can multicultural-social justice philanthropy place this proven strategy at center stage? 

Historically, women have not possessed, inherited, or owned much  wealth, yet women have always been givers and givers to 

women.  In my experience, formal and informal giving circles have always existed in my culture in one form or another. The African Ameri-

can community knew that women could with little money,  move mountains.  I am a product of those 1960s’ giving   circles and as such, I am 

a witness to the power of women philanthropy in my African American community. 

In the United States, though women now own more than ever    before, there are few philanthropists investing in women and 

women-led solutions. As more women's funds, foundations, and donors focus on strategies in this arena, there is now consensus that invest-

ing in women and girls is not only the right thing to do, it is the smart thing to do. Major world powers such as the United Nations, World 

Bank, corporations, and private donors agree that investments in women accelerate the economic security and good health of families, com-

munities, and nations. Recently, even former president Bill Clinton said that, "Empowering women is central to what the world has to do in 

the 21st century.” 

I think this is an incredible opportunity for scholars and educators committed to multicultural-social justice to jump on board and 

make suggestions on how educators can widen the window of philanthropic opportunity for women and women-led solutions during this 

economic recession and to produce an educators’ agenda for action.  Most importantly, as educators, researchers and scholars, we should be 

poised to articulate a set of collective actions that clearly delineate our role in leveraging philanthropy for women and girls. 

framework to move this agenda forward. Yet, it is hard for me to believe that one simple solution to many of the social justice 

issues (e.g., poverty, AIDS, hunger, war, and failing economies) that exist in our world can be eliminated by investing in women and girls.  It 

seems that this solution has been staring me in the face and I had not realized it. As the world rethinks its established economic and invest-

ment models, the question before us is how can multicultural-social justice philanthropy place this proven strategy at center stage? 

Historically, women have not possessed, inherited, or owned much  wealth, yet women have always been givers and givers to 

women.  In my experience, formal and informal giving circles have always existed in my culture in one form or another. The African Ameri-

can community knew that women could with little money,  move mountains.  I am a product of those 1960s’ giving   circles and as such, I am 

a witness to the power of women philanthropy in my African American community. 

In the United States, though women now own more than ever    before, there are few philanthropists investing in women and 

women-led solutions. As more women's funds, foundations, and donors focus on strategies in this arena, there is now consensus that invest-

ing in women and girls is not only the right thing to do, it is the smart thing to do. Major world powers such as the United Nations, World 

Bank, corporations, and private donors agree that investments in women accelerate the economic security and good health of families, com-

munities, and nations. Recently, even former president Bill Clinton said that, "Empowering women is central to what the world has to do in 

the 21st century.” 

I think this is an incredible opportunity for scholars and educators committed to multicultural-social justice to jump on board and 

make suggestions on how educators can widen the window of philanthropic opportunity for women and women-led solutions during this 
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Smart Change: Investing in Women and Girls 

Aretha Marbley 

As a an awesome experience to be a part of a group of mostly women focused on creating a common 

framework to move this agenda forward. Yet, it is hard for me to believe that one simple solution to 

many of the social justice issues (e.g., poverty, AIDS, hunger, war, and failing economies) that exist in 

our world can be eliminated by investing in women and girls.  It seems that this solution has been staring 

me in the face and I had not realized it. As the world rethinks its established economic and investment 

models, the question before us is how can multicultural-social justice philanthropy place this proven 

strategy at center stage? 

Historically, women have not possessed, inherited, or owned much  wealth, yet women have always been 

givers and givers to women.  In my experience, formal and informal giving circles have always existed in 

my culture in one form or another. The African American community knew that women could with little 

money,  move mountains.  I am a product of those 1960s’ giving   circles and as such, I am a witness to 

the power of women philanthropy in my African American community. 

In the United States, though women now own more than ever    before, there are few philanthropists 

investing in women and women-led solutions. As more women's funds, foundations, and donors focus on 

strategies in this arena, there is now consensus that investing in women and girls is not only the right 

thing to do, it is the smart thing to do. Major world powers such as the United Nations, World Bank, 

corporations, and private donors agree that investments in women accelerate the economic security and good health of families, communities, 

and nations. Recently, even former president Bill Clinton said that, "Empowering women is central to what the world has to do in the 21st 

century.” 

I think this is an incredible opportunity for scholars and educators committed to multicultural-social justice to jump on board and make sug-

gestions on how educators can widen the window of philanthropic opportunity for women and women-led solutions during this economic 

recession and to produce an educators’ agenda for action.  Most importantly, as educators, researchers and scholars, we should be poised to 

articulate a set of collective actions that clearly delineate our role in leveraging philanthropy for women and girls. 

I think this is an incredible opportunity for scholars and educators committed to multicultural-social justice to jump on board and make sug-

gestions on how educators can widen the window of philanthropic opportunity for women and women-led solutions during this economic 

recession and to produce an educators’ agenda for action.  Most importantly, as educators, researchers and scholars, we should be poised to 

articulate a set of collective actions that clearly delineate our role in leveraging philanthropy for women and girls. 

 

 

 

 

 

 
       

 

Career Opportunities 

 

 

http://www.counseling.org/CareerCenter/Opportunities/TP/Home/CT2.aspx. 
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 Young Emerging Leader Award 

Rebekah Byrd has demonstrated exceptional commitment and leadership in her efforts to advocate and promote 

multicultural counseling and development In addition to her role as Director of CARE NOW, a middle school based Char-

acter Education Program, Rebekah has also served as both Chair of Human Services for Chi Sigma Iota and Human Rights 

and Social Justice Chair of the Virginia School Counselor Association. Rebekah is also the president-elect of the Old Do-

minion Chapter of Chi Sigma Iota. Over the last year she has published a book chapter and two articles; presented at the 

national, regional, and state level and won a competitive grant from ACES. She is currently involved in several areas of 

academic scholarship, including writing and research on LGBTQ students in the schools, multicultural development for 

master's counseling trainees, and counseling lesbian couples. 
  

Human Rights Award 

Dr. Anneliese Singh is an exceptional leader within the multicultural, feminist, and social justice counseling move-

ments. Her insightful work has raised professional awareness of resilience and coping of queer youth, traumatology, and 

LGBTQ (lesbian, gay, bisexual, transgender, queer) mental health. In addition to her numerous publications in book chap-

ters and refereed journals pertaining to social justice training in counseling and psychology, she furthers her role as a social 

justice advocate through her position as President of AGLBTIC. 

 

Advocacy Award 

Dr. Graciela Orozco has made significant contributions to the community and the field of multicultural counsel-

ing. Through her passionate quest to address the issues faced by immigrant and low-income families and communities, she 

has tirelessly served as a school counselor, counselor educator, and as a consultant to schools, community organizations, 

and Radio Bilingüe. As a faculty member and Coordinator of the School Counseling Specialization in the Department of 

Counseling at San Francisco State University, Graciela is viewed as a leader and mentor to students as well as colleagues. 

She has published and presented extensively, and recently co-authored a book titled, An Introduction to Multicultural Coun-

seling for Helping Professionals, 2nd edition. 
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Dr. Daya & Mrs. Usha K. Sandhu Mul ticul tural Counseling and       

Diversi ty Studen t Research A w ard 

Zoila Tovar-Blank im p resses ot hers wi t h her di ligence, passion, and com mi t m en t t o 

con t r i bu te to the m ul t icul tural counseling f ield. Her ferv or f or m ul t icul tural wo rk has been 

dem onst rated t hrough her research on topics ranging f rom Lat ina/o men tal heal th and gender 

roles, to m ul t icul tural com pe tencies. Zoila's dedicati on to prom o te m ul t icul tural counseling 

has been exhibi ted t hrough her im pressive scholarly act iv i ty. Though a doc t oral candidate, 

Zoila has autho red and/or co-authored over thi r t y poster and paper presen tat i ons at nati onal 

conferences and has six publicati ons in major refereed journals. 
  

Dr. Daya & Mrs. Usha K. Sandhu Mul ticul tural Counseling and Di-

versi ty Studen t Research Awar d 

Rachael Goodman has repeatedly shown t hat she is a rising star in the profession. She 

has six publicati ons in refereed journals, and presen ted over the course of the last year a t 

seven nati onal and in ternat i onal conferences. Rachael has developed a special ty area in t rau-

mat ic st ress am ong marginalized populat i ons. Her in terests in this area have led to teaching 

courses in t rauma counseling as well as conduct i ng research and consul ta ti on in the Gainesville 

com m uni t y on t raumat ic st ress and diversi ty issues. Rachael has sough t t o apply her research in 

t rauma t ic st ress through "engaged scholarship" in her work as coor dinator o f  the AMCD out-

reach t ri ps to post-Kat ri na New Orleans and sou t hern Af rica. During these t ri ps, Rachel pro-

vided bo t h di rec t counseling to com m uni t ies in need, and t rained/superv ised counseling stu-

den ts. 

 Exem plar y Diversi ty Leadership A ward  

Dr. Miguel Arciniega has had a prof ound im pact on the f ield o f counseling. He has 

authored over 35 ar t icles and book chap ters in sta te, nati onal, and professional journals includ-

ing a book on Paren t i ng Models and Mexican Am ericans. His work f ocuses on cul tural issues 

wi t h m ul t icul tural populati ons and m ul t icul tural counseling. He has consul ted and presen ted 

wo rkshops throughou t the coun t ry on diversi t y, mul t icul tural counseling, and working wi th 

Latinos. He is for mer Vice Presiden t f or the Associat ion of Mul ticul tural Counseling & Develop-

m en t (AMCD) Latino Concerns. Dr. Arciniega has received the College of  Educati on Facul ty Diver-

si ty Awar d, the Associati on of Mul t icul tural Developm en t Cesar Chavez Award, and Distin-

guished Professional for the Nat ional Latina/o Psychological Associa ti on.  
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                      Emerging Gradua t e Studen t Leader 

Award  

Laura Alarcon bri ngs a passion and com m i t m en t to advancing social justice and m ul t i-

cul tural issues wi thi n the f iel d o f  counseling. Her dedicat ion to marginalized racial and ethnic 

com m uni t ies is evidenced in her par t neri ng wi t h a you t h program in the Mission Distric t in San 

Francisco to suppor t  t he developm en t o f  a college and career program in t wo inner-ci ty 

schools wi th studen ts o f very limi ted economic means. Laura also developed and presen ted at 

t he American Counseling Associat ion In ternat ional Conven t i on a unique workshop to be given 

t o career counselors regarding issues faced by em ployees and studen ts consideri ng m ov ing to 

coun t r ies undergoing sociopoli t ical change. 
 

Samuel H. Johnson Distinguished Service A ward  

Dr. Cirecie West-Ola tunji exem pli f ies a scholar in all areas of  teaching, research, and 

serv ice. In her role as a counselor educator she has stim ulated in terest in m ul t icul tural counsel-

ing thr ough her teaching em phasis on cul tural com pe tence as well as issues of  oppression, eq-

ui t y, and social justice. Her inf luence and popu lari ty wi th her studen ts is clearly dem onst rated 

by the fac t that she has chai red, co-chai red, and served as a mem ber on 66 com mi t tees. Cire-

cie's no table research on psychological wellbeing of cul turally diverse populat ions has led to 

num erous publicati ons in re fereed journals, as well as three co-authored books. Her nati onal 

and in ternat ional work to prov ide disaster men tal heal th services in 2007 was rewarded when 

she received the Com m uni t y Service award f rom the Associati on f or Black Psychologists. Cire-

cie's dedicati on to prom o te adv ocacy and social justice in vulnerable and marginalized com m u-

ni t ies is a beacon f or the prof ession. 
  

 

 

FOR 2010 NOWFOR 2010 NOWFOR 2010 NOWFOR 2010 NOW    
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Dr. Daya & Mrs. Usha K. Sandhu Mul ticul tural Counseling and Di-

versi ty Studen t Research Awar d 

Amanda Healey is a dedicated leader wi th a st rong prof essional counselor iden t i t y. Her 

com mi t m en t to the counseling pro fession is eviden t by her m ul t icul tural research on pro fes-

sional iden t i t y developm en t, and thr ough her inv olvemen t in adv ocacy ac tiv i t ies wi thi n her 

com m uni t y and the counseling f iel d. Amanda's com m i t m en t t hrough research to fur t her m ul -

t icul tural developm en t wi t hi n the counseling p ro fession has been on display over the last t wo 

years as she taken par t in 10 studies and published th ree manuscri p ts. Moreover, Amanda's ser-

vice as Presiden t o f  the Omega Del ta chap ter o f  CSI (Chi Sigma Io ta) at Old Dominion Universi ty  

has led to t wo awards recognizing her ef f or ts.                                                                                   

 

AMCD Professional Developmen t  A ward  

Drs. Henriksen and Paladino have established thei r repu tat i on as prol i f ic and 

gi f ted scholars in many areas, including m ul t i p le heri tage counseling, iden t i t y, and accul tura-

t i on. Thei r research on com pe ten t st ra tegies and in terven t i ons f or working wi t h the m ul t i ple 

heri tage populat i on has helped enligh ten the counseling pro fession to the speci f ic needs of  

m ul t i ple heri tage couples, indiv iduals, and fam ilies, and t rans-racial adop tees and families. Drs. 

Henriksen and Paladino's recen t ly released book by the American Counseling Associati on ti t led, 

Counseling Mul ti ple Heri tage Individuals, Couples, and Famil ies prov ides an in f or mat ive and 

com prehensive perspective on the m ost cul turally diverse segm en t o f  U.S. socie ty, the m ul t i p le 

heri tage populat i on. This ou tstanding con t r i but i on to the professional li terature addresses the 

f ield's dear t h o f  awareness, kno wledge, and skills regarding the m ul t i ple heri tage populat ion. 

 has led to t wo awards recognizing her ef f or ts.                                                                                   
     

 

LINK TO AMCD WEBSITE FOR INFORMATION AND FORMS 

http:/www.amcdaca.org/amcd/awards.cfm 

Or request information from  Tarrell-Portman@uiowa.edu 
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BOOK REVIEW 
By  

Adelaida Santana Pellicier 
Whalen, C.T., Vázquez-Hernández, V. (Eds.). (2005). The Puer to Rican 

Diaspora:Historical Perspect ives. Philadelphia, PA: Temple University 

Press. 

 

Diaspora refers to The Journey, a migration,  undertaken by a people to 

settle far from their ancestral homeland((Webster’s  Nint h). Such is the 

t heme of this book: a histor ical overv iew of Puer to Ricans’ migra-

t i on to the con t i nen tal Uni ted States of America and Hawaii and the struggles to “ f i t ” and 

t h r ive in the USA. The in t r oduc t ory chap ter as well as i ts f inal one, capture the essence of this 

history: Puer t o Rico, ini t ially, a rich island in i ts f l ora, fauna, and inhabi tan ts, has been 

stri pped, mined and opp ressed by each of i ts cap tors: f rom The Spanish who annihi lated the 

nat ive populati on to The  Uni ted States American governm en t,  t he lat ter which con t i nues to 

lessen and di f feren t ia te serv ices and benef i ts to island ci tizens..  

Chap ters include the im migrat i on by t raders pre-The Spanish- Cuban-American War and the 

sizable migrat ion post-ci t izenship(1917), reaching  abou t 3.4 +  mill ion “Ricans” today. Puer to 

Ricans were brough t to t he con t i nen tal USA and Hawaii as “cheap” laborers. Speci f ic chap ters 

nar rate the story o f these laborers as con t r i but i ng to the USA Indust rial and Agricul tural Ages 

and i ts expansion and gro w t h, in Hawaii, New York Ci ty, Philadelphia, New Jersey, Chicago, 

Lorain, Ohio, Connect icut, and Boston, respect ively.  

Each con t r i bu t i ng aut hor has researched the h istory o f thei r respective com m uni t ies poign-

antly and ends the chap ter on an em phat ic depic t i on of the  Puer to Ricans as collec t iv istic 

and resilien t people who surv ived cul tural shock and racism by suppor t i ng one ano t her and 

later through t he recrui t m en t  of  thei r nuclear and ex tended families and f riends. They buil t 

t hei r own com m uni t ies through thei r own ac t iv ism, developing and thr iv ing in business and 

poli t ics.   

Not wi t hstanding today, scholars debate whe ther these Puer to Rican com m uni t ies  and iden-

t i t ies are waning as they are becoming m ore d iverse and mul t i racial.  

Whalen of fers a caveat and a sum mary f or the reader, 

The chapters in this book raise important questions for Puerto Rican identities and communi-
ties in the long run.  One concerns subsequent generations’ notions of identity and their in-
volvement in community building. Given that migration occurred to different communities in 

different eras and that migration to most destinations has continued, there is no clear- cut 
delineation of migrant generation…one can ask what roles second, third and subsequent 
generations will play in reshaping Puerto Rican identities and communities.(pp. 242-43). 

The diaspora of  “Ricans” to the rest o f the USA has given wi t ness to the st ruggle 

against opp ression, economic exploi ta t i on, inv isibil i ty, racial host il i t ies, and dem ean-

ing stereo types. Today, the ef f or t  has been to def i ne visibil i ty, belonging, meaningf ul 

ci t izenship on Puer to Ricans’ ter ms! 
      

 

The Island of Puerto Rico:  a  

strategic location defensively   

for  

the USA. 
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 The Edi tor ial Staf f o f  the AMCD Elect ronic 

Newslet ter would like to announce the Name 

Our Newsletter Contest.  We are exci ted abou t 

our f i rst issue of  our newslet ter and we wan t 

t o con t i nue i ts quali ty wi th an exci ti ng and 

great name! To make this m ore exci t ing, we 

need the mem bers’ help in f i nding a name. 

The winner gets no t only recogni t ion f rom 

AMCD, an associat ion they love, bu t a f ree one

-year mem bership as well. 

CONTEST RULESCONTEST RULESCONTEST RULESCONTEST RULES    
  
Eligibility:  
You m ust be a mem ber in good standing of 

t he Association f or Mul t icul tural Counseling 

(AMCD) Division of the American Counseling 

Associati on.  Each mem ber may submi t as 

many newslet ter name en t r ies as he or she 

wishes. This means that i f you have m ore than 

one name that you are exci ted abou t, send 

t hem all. We are looking f or a shor t, capt ivat-

ing name f or the newslet ter, one that is no t 

registered, a t rademark or brand f or any 

o t her person or en t i ty or be the name of  any 

o t her business or com pany. 

  

The con test begins on Decem ber 15. Entries 

must be received before midnight (CST),  MARCH 

1, 2010. All en t r ies become our exclusive prop-

er ty and will no t be ackno wledged or re-

t ur ned. We assume no responsibi li ty f or lost, 

illegible, late, misdi rec ted, stolen, or incom-

plete en t r ies. By submi t t i ng an en t ry, you 

have ir rev ocably agreed that we may display, 

use, or t ransfer the winning en t ry.   

  

Selection of Winner:  
Four runners-up will be selec ted by the AMCD 

Newslet ter edi tor ial staf f. The AMCD mem ber  

ship will get an oppor t uni t y to v o te f or one 

of  the f our.  By accep t i ng the award, the win-

ner agrees to the use of winner 's name for 

t he pur pose of adver t ising and prom o t i on of  

t he Newslet ter wi t hou t  f ur t her com pensa-

CONTESTCONTESTCONTESTCONTEST    

NAME THE AMCD NEWSLETTER NAME THE AMCD NEWSLETTER NAME THE AMCD NEWSLETTER NAME THE AMCD NEWSLETTER     
 By  

Aretha F. Marbley 

t i on, unless prohibi ted by applicable law. 

If t he selec ted winner canno t be con-

tac ted, is ineligible, fails to claim the pr ize, 

or fails to re tur n the com ple ted and exe-

cuted af f i dav i t and releases as requi red, 

t he prize may be f or fei ted and an al ter-

nate winner selec ted.  

Submi t your en t r ies to: 

Dr. Aretha Marbley                                                    

aretha.marbley@ttu.edu                                  

    

CONTEST   

DEADLINE 

 
  

MARCH 1, 2010 
January 30, 2010 
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Psychologists, Counselors, Researchers, 

Counselor Educators, and Studen ts can em-

b race Emerson’s quo te to seize a myriad of  

f oreign t ravel oppor t uni t ies no t only f or 

f un and recreat i on bu t f or the kno wledge 

and awareness of  ourselves and o thers, 

our cul tures, ways of being, thi nking, and 

behaving. Such t ravel oppo r t uni t ies have 

been of fered histor ically as far back as sug-

gested by Hom er’s Iliad, whereby Odysseus 

journeyed in t o unkno wn lands, learning 

and im bibing in o ther coun t r ies’ peoples, 

language, cul tural nor ms, flora and fauna, 

and culinary deligh ts. We, too, may be en-

r iched by similar oppor t uni t ies, presen tly 

being  o f fered by  associat ions such as the 

Associati on f or Mul t icul tural Counseling and 

Developm en t(AMCD), The American Coun-

seling Associat ion(ACA) and the In ter-

American Society o f   Psychology(i.e., So-

ciedad In teramericana de Psicología, SIP). 
SIP’s program im mersed thei r par t ici pants 

in cul tural and  language t raining, ex tend-

ing and adding substance and speci f ics to the Mul t icul tural Counseling Com pe tencies devel-

oped by the Association of  Mul t icul tural Counseling and Developm en t.  The  inaugurati on of 

t he Spanish Im mersion and Cul tural Program in Ant igua, Guatemala, in which the aut ho rs of  

t his ar t icle par t icipated, was ini t ia ted f or and by Psychologists, sponsored, and im plemen ted  

by SIP in June, 2009. 

Im mersion programs are synony m ous wi t h Experien t ial Learning, def i ned by some as an educa-

t i onal byproduct o f  di rec t par t icipati on in li f e even ts.  Im mersion Programs include experien-

t ial learning thr ough programs and ac tiv i t ies struc tu red by o thers. As such, cul tural im m ersion 

experiences (i.e., experien t ial learning), requi re preparatory and ref lec tive though ts and exer-

cises hopef ul ly, to guide the par t icipan t in to genuine, meaningf ul, and long-lasting learning, 

Through these programs, par t icipan ts learn, f i rsthand, abou t t he com plex social, cul tural, legal, 

pol i t ical, and economic fac to rs that im pact and af fec t com m uni t ies of color and underserved 

com m uni t ies.  They of fer wha t books, lec tures, and workshops canno t: exposure to cul ture, 

com m uni t y, and language.  Sim ply sta ted, par t icipan ts o f im m ersion programs learn while living 

and being with the community. These oppor t uni t ies can generate a deeper understanding of our-

selves and our com plex global socie ty.  Moreov er, they prov ide the oppo r t uni t y to becom e ac-

t ively inv olved wi th diverse com m uni t ies ou tside the professional set t i ng,   

THE  GUATEMALAN  

IMMERSION     

PROGRAM: 

FIVE   PERSPECTIVES 
Adelaida Santana Pellicier, Kate Margolis, Eliza Harley, Cynthia Medina, 

Casandra Camacho,  

From left to right: Cynthia, Kate, Ade, Eliza, Casandra 

In Antigua, Guatemala 

We are all inventors, each sailing out on a voyage of discovery, guided each by a private chart, of which there is no 

duplicate. The world is all gates, all opportunities. 

Ralph Waldo Emerson 
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b roadening our perspectives of cul ture and 

language and induce a wide range of po wer-

f ul em o t i ons and reac t ions propell ing us to 

con t i nue our passion as agen ts of  change. 

They allow us, when willing and open, to gain 

perspective and greater understanding 

t h r ough in t rospect ion of pre-existing biases 

and assum pt i ons abou t people wi t h di f feren t 

cul tural iden t i t ies and backgrounds.  

We visi ted a couple of programs which may 

be accessed on the in terne t: Common Hope & 

God’s Child Project. 
Certainly, whe ther we are in the classroom as 

teacher or studen ts, we recognize as a resul t 

o f  our immersion t hat  we are di f feren t and 

have observed our own  professional dis-

course, ref lec t ions, behaviors and relat ion-

ships no w f i l tered m ore sensi tively and 

t h r ough a clearer and  t ransfor m ed lens.   

     The personalismo t hat we experienced in 

Guatemala some of  us have adop ted in t o our 

daily lives in a socie ty m o t ivated m ore by 

elec t ronics than people first. We have been in-

ten t i onal abou t keeping in touch wi th each 

o t her no t only through t his venue bu t 

t h r ough o ther elec t r onic media and profes-

sional activ i t ies. We agree and have personal 

evidence that we emerged m ore polished 

and are m uch m ore prof icien t in Spanish as a 

resul t o f our par t icipat ion in CIP. We acqui red 

a resource list of  Spanish psychological ter ms 

and disorders which we have shared wi t h col-

leagues. We hope that these will be re f lec ted 

in our conversati ons wi th peers, colleagues, 

and clien ts, and our research. We are proud of 

our increased pro f iciency in cross-cul tural 

com m unicati on, eviden t no w in our in ten-

t i onal prac t ices wi t h our clien ts, recalling the 

personalismo em braced by Guatemalans. We 

recognize m ore acutely the nuances and play-

f ulness of the Spanish language and have 

picked up some addi t i onal vocabulary which 

we will in ten t i onally in ter jec t and in tegrate 

in t o our conversati ons wi t h our clien ts.                                               

     One aut hor wro te, wi t h which we all con-

cur, that we wan t and will  be    very intentional 

about listening m ore so as no t t o overshado w 

the purpose of our  interaction wi th clien ts and 

o t hers, in general.  We have been reminded 

t hat U.S. Americans are verbose and we have 

been socialized to be for ward wi th i t. Indeed, 

our silence is golden and we have vowed to 

con t i nue to be vigilant on ho w m uch and 

ho w of ten we speak.  

     Im mersion oppor tuni t ies have broadened 

our understanding of  cul ture and the human 

experience. The insigh t and perspective we 

gained f rom in terac t ions and conversat ions 

we had increased our kno wledge and aware-

ness around m ul t icul tural issues, preparing us 

t o be m ore m ul t icul turally approp ria te and 

sensi tive.  

      We encourage members and non-members to 
seize these immersion oppor-tunities to not only 

become ambassadors of good-will but to empower 
ourselves. 

We suppor t  and encourage par t icipat i on in 

CIP and the AMCD Botswana Im mersions in 

2010, Look for these in the AMCD websi te. 

REMEMBER OUR REMEMBER OUR REMEMBER OUR REMEMBER OUR     

HAITIAN BROTHERS HAITIAN BROTHERS HAITIAN BROTHERS HAITIAN BROTHERS 

& SISTERS IN YOUR & SISTERS IN YOUR & SISTERS IN YOUR & SISTERS IN YOUR 

PRAYERS AND IN PRAYERS AND IN PRAYERS AND IN PRAYERS AND IN 

YOUR CONTRIBUTIONSYOUR CONTRIBUTIONSYOUR CONTRIBUTIONSYOUR CONTRIBUTIONS    

Learning about the enterprising 

prowess  of Guatemalan children 

In Chichicastenango, Guatemala, 

June  2009. 
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Mayan Artist Making Ade a Jade Bracelet 

Guatemala, 2009  

SIP                              SIP                              SIP                              SIP                              
http://www.sipsych.org 

MARIA DEL PILAR GRACIOSO & MARIA DEL PILAR GRACIOSO & MARIA DEL PILAR GRACIOSO & MARIA DEL PILAR GRACIOSO &     

CASANDRA CAMACHOCASANDRA CAMACHOCASANDRA CAMACHOCASANDRA CAMACHO    

CIP PARTICIPANTS ON A FIELD TRIP AT COMMON HOPE 
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think this is an incredible opportunity for scholars and educators committed to multicultural-social justice to jump 

on board and make suggestions on how educators can widen the window of philanthropic opportunity for women and 

women-led solutions during this economic recession and to produce an educators’ agenda for action.  Most importantly, as 
educators, researchers and scholars, we should be poised to articulate a set of collective actions that clearly delineate our 

role in leveraging philanthropy for women and girls. 

think this is an incredible opportunity for scholars and educators committed to multicultural-social justice to jump 

on board and make suggestions on how educators can widen the window of philanthropic opportunity for women and 

women-led solutions during this economic recession and to produce an educators’ agenda for action.  Most importantly, as 
educators, researchers and scholars, we should be poised to articulate a set of collective actions that clearly delineate our 

role in leveraging philanthropy for women and girls. 
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Aretha Marbley 
As a an awesome experience to be a part of a group of mostly women focused on creating a common framework to 
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Historically, women have not possessed, inherited, or owned much  wealth, yet women have always been givers and 

givers to women.  In my experience, formal and informal giving circles have always existed in my culture in one form or an-

other. The African American community knew that women could with little money,  move mountains.  I am a product of those 
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In the United States, though women now own more than ever    before, there are few philanthropists investing in 

women and women-led solutions. As more women's funds, foundations, and donors focus on strategies in this arena, there 

is now consensus that investing in women and girls is not only the right thing to do, it is the smart thing to do. Major world 

powers such as the United Nations, World Bank, corporations, and private donors agree that investments in women acceler-
ate the economic security and good health of families, communities, and nations. Recently, even former president Bill Clinton 

said that, "Empowering women is central to what the world has to do in the 21st century.” 
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  Hello, 

 My name is Adelaida Santana Pellicier,  

Senior Editor of this newsletter for this year. This is 

our first newsletter for President Daya Sandhu’s  Ad-

ministration.  I am hoping you enjoy the articles we 

have included and welcome your contributions to im-

prove and inform our membership of how our mem-

bers are contributing to their respective communities. 

Please feel free to send in articles, to highlight your 

students, communities and/or programs. 

Also take note that we are sponsoring a contest to 

name this newsletter, with a free membership to 

AMCD for the winning entry. 

We welcome your contributions 

to this newsletter, inclusive of 

suggestions to any one of us on 

The Editorial Staff or The  Ex-

ecutive Council . This is your 

organization and we would like 

to include your ideas to improve 

on any aspect of the associa-

tion. Get involved! 

So that you are familiar with our newsletter staff, our  editors’ pictures and contribu-

tions are spread throughout these pages. Without them and The AMCD Executive Council, this publication 

would not exist. Thank you to all for your contributions. I am proud especially of the contributions by our stu-

dents, future leaders, therapists and/or educators.  
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